
SOBO FILMS HOLDING LIMITED

POLICY ON DIVERSITY OF BOARD OF DIRECTORS

IPursuant to the provisions of regutatjon 19(4) read with sub para 3, Para A, Part D of

Schedute ll of the Securities and Exchange Board of lndia (Listing Obtigations and

Disctosure Requirements) Regutations 201 5 ("Listing Regutatjons")l

SOBO FILMS HOLDING LIMITED
(Formerly Known aa SOBO FILMS HOLDING PRIVATE LIMITED)

CIN NO : U73lffiMH20l2PLC2258U
713. lh Floor Crystal Paradise MaIl, Dattaji Salu Marg. Off Veera Desai Road. Andhen (W), Mumhar. MH- 400 053

IN Tel. No: +9122 40227111 / 40111964
Re8. Office



xra,

R€9. Office

1) BACKGROUND

ln terms of regutation 19(4) read with sub para 3, Para A, Part D of Schedute ll of the

Securities and Exchange Board of lndia (Listjng Obtigations and Disclosure Requirements)

Regutations 2015 ("Listing Regulations"), the Board of Directors ("the Board") of SOBO

FILMS HOLDING LIMITED ("the Company") has approved and adopted Poticy on diversity
of Board of Directors ("the poticy") on recommendations of Nominatjon & Remuneratjon

committee (the'NRc") of the company.

The Potjcy sets out the approach to have a diversity on the Board of the Company in

terms of thought, experience, knowtedge, perspective, gender, race, ethnicity or

cutturat background in the Board, in comptiance with the appticabte [aws, rutes and

regutatjons appticabte to the Company.

2) VtStON

3) PURPOSE

This poticy is targety framed to address the importance of a diverse Board jn harnessjng

the unique and individuat skitts and experiences of the members in a way that
cotlectjvety benefits the organjzation and the business as a whote. The basic essence of
the Potjcy is to provrde a framework for leveraging on the differences withjn the

expertise of the Board, offering a broad range of perspectives that are directty retevant

to the business.

4) OBJECTIVE

Setection of candidates witt be based on a range of diversity perspectives, inctuding but

not timited to gender, age, cutture and educationat background, ethnicity, professionaI

experience, skitts and knowledge. The uttimate decision witt be based on merit and

contribution that the selected candidates wilt bring to the Board.

s) PoLrcY

The Company believes that a diverse Board witt-
a) Enhance the quatity of decision making and ensure better business performance.

b) Encourage diversity of perspectives thereby fuetting creativity and innovation.

c) Comptement and expand the skitts, knowtedge and experience of the Board as a

whote.
d) Provide for better Corporate Governance.

A diverse Board witl inctude and make good use of the djfferences jn the skitts,

knowtedge, industry experience, background, gender, race, ethnicity, culturaI
background and other quatities of the individuat members. Att Board appointments wi[[
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be done on merit, in the context of skitts as required for the areas of our business

operations, management and expertise in the fietds of regutatory, legat, business

devetopment, human capital management, strategic planning, marketing and generat

administration.

6) MONITORING AND REPORTING

The Nomination and Remuneration Committee ("Committee") is responsible for
reviewing and assessing the composition and performance of the Board, as wett as

identifying appropriatety quatified persons to occupy Board positions in accordance with
the re[evant laws.

The Board shatl have an optimum combination of Executive, Non-Executive and

lndependent directors in accordance with requirements of the Artictes of Association of
the Company, the Companies Act, 2013 read with Securitjes and Exchange Board of lndia
(Listing Obtigatjons and Disctosure Requjrements) Regulatjons, 2015 and the statutory,
regutatory and contractuaI obtigations of the Company.

The effective imptementation of this poticy requires that shareholders are abte to judge

for themsetves whether the Board as constituted is adequatety diverse. To thjs end,

Company shatI continue to provide suffjcient information to sharehotders about the size,
quatifjcations and characteristics of each Board Member.

7} REVIEW OF THE POLICY

The Nomjnation and Remuneration Commjttee will review the Potjcy, from time to t]me,
to ensure the effectiveness of the Poticy. The Nomination and Remuneration Committee
witl discuss any revisions that may be required and recommend any such revisions to the
Board for consideration and approvat.

8) AMENDMENT

Any change in the Poticy sha[t be approved by the Board of the Company. The Board shatt

have the right to withdraw and/ or amend any part of this Poticy or the entire Poticy, at
any tjme, as it deems fit, or from time to time, and the decision of the Board in this
respect shatl be final and binding.

ln case any provisions of the Poticy are contrary to or inconsistent with the provisions of
the Companies Act, 2013, rutes framed thereunder and Listing Regutations ("Statutory
Provisions"), the provisions of the Statute(s) shat( prevait.

9) D|SSEM|NAT|ON OF THE POLTCY

The Poticy witt be pubtished on the Company's websjte for pubtic information.
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