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VIGIL MECHANISM & WHISTLE BLOWER POLICY

lPursuant to the provisions of Section 177(91 ol the Companies Act 2013 ("the Act") read wjth
Rute 7 of Companies (Meetings of Board and its Powers) Rutes 2014 and Regutation 22 of the

Securities and Exchange Board of lndia (Listing Obtigations and Disctosure Requjrements
Regutations, 2015 ("Listing Regulations")l
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This poticy js formulated to provide an opportunity to emptoyees and an avenue to
raise concerns and to access in good faith the Audit Committee, to the highest possibte

standards of ethicat, moral and [ega[ business conduct and its commitment to open
communication, in case they observe unethjcat and improper practjces or any other
wrongful conduct in the Company, to provide necessary safeguards for protection of
emptoyees from reprisats or victimization and to prohibit managerial personnel from
taking any adverse personnet action agajnst those emptoyees.

Thjs poticy appties to atl permanent emptoyees of the Company.

3. POLTCY

No adverse action shatl be taken or recommended against an emptoyee in retatiation
to his/ her disctosure in good faith of any unethical and improper practices or atteged
wrongful conduct. This poticy protects such employees from unfair termination and
unfair prejudiciat emptoyment practices. However, this poticy does not protect an

employee from an adverse action which occurs independent of his/ her disctosure of
unethical and improper practjce or alteged wrongfuI conduct, poor job performance,
any other disciptjnary action, etc. unretated to a disctosure made pursuant to this
poticy.

4. DEFINITIONS

Adverse Personnel Action shau mean an emptoyment-retated act or decision or a
fai[ure to take appropriate action by manageriaI personnet which may affect the
emptoyee's employment, inctuding but not Umited to compensation, increment,
promotion, job profite, immunities, leaves and training or other priviteges.

Alleged Wrongful Conduct shatt mean viotation of [aw, infringement of Company's
Code of Conduct or ethic poticies, mismanagement, misappropriation of monies,
actuaI or suspected fraud, substantiaI and specific danger to pubtic heatth and safety
or abuse of authority.

Audit Committee shatl mean a Committee of Board of Directors of the Company,
constituted in accordance with provisjons of Section 177 of Companies Act, 201 3 read
with regutation 18 SEBI (Listing Obtigation and Disctosure Requirements) Regutation,
2015.

Company means "Sobo Films Hotding Limited".

Co liance Officer means "Com pany Secretary" of the Company.
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Good Faith: An emptoyee shatl be deemed to be communicating in 'good faith' if
there is a reasonabte basis for communjcation of unethjcat and improper practices
or any other atteged wrongful conduct. Good Faith shatl be deemed tacking when the
emptoyee does not have personaI knowtedge of a factuat basis for the communication
or where the employee knew or reasonabty shoutd have known that the
communication about the unethicat and improper practices oi atteged wrongfuI
conduct is malicious, fatse or frivolous.

Managerial Personnel: ManageriaI Personnel shatt incIude Director, atI Executives at
the levet of Manager and above, who has authority to make or materiatty jnftuence

significant personnet decisions.

Policy or This Policy means, "whistte Btower Poticy."

Unethical and lmproper Practices shatt mean

a) An act does not conform to approved standard of sociat and professional
behaviour;

b) An act which teads to unethical business practices;

c) lmproper or unethical conduct;
d) Breach of etiquette or moratty offensive behaviour;
e) May tead to incorrect financial reporting;
f) Are not in line with appticabte company poticy;
g) Are untawful etc.

Whlstle Blower / Complainant- An employee of the Company who disctoses in good

faith any unethical & improper practices or atteged wrongful conduct to the Head of
Department or in case it involves Managerial Personnel to the MD and in
exceptional cases to the Audit Committee in writing, The Whistte Blower's rote is as

a reporting party, he/she is not an investjgator. Atthough the Whistte Btower is not
expected to prove the truth of an attegatjon, he/she needs to demonstrate to the
Audjt Committee, that there are sufficient grounds for concern.

5. INTERPRETATION

Terms that have not been defined in this Poticy shatI have the same meaning assigned to
them in the Companies Act, 2013 and/or SEBI Act and/or any other SEBI Regutation(s) as

amended f rom time to time.

6. GUIDELINES

a) lnternal Policy & Protection under Policy: This Poticy is an internal poticy on

disctosure by emptoyees of any unethicaI and improper practices or wrongfut conduct
and access to the Head of Department or in case it jnvotves Senior Manageriat

Personnet access to the MD and in exceptionat cases access to Audit Committee of
Dir nstituted by the Board. This Potjcy prohjbjts the Company to take any
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adverse action against its emptoyees for disctosing in good faith any unethicat &
improper practices or atleged wrongful conduct to the Head of Department or to the
MD or to the Audit Committee. Any emptoyee against whom any adverse action has

been taken due to his disctosure of information under thjs poticy may approach the
Audit Committee.

b) Safeguards
. Horossment or Yictimizotion:
Harassment or victimization of the comptainant wit[ not be toterated and could
constjtute sufficient grounds for dismissaI of the concerned emptoyee.

o Confidentiolity:
Confidentiatity of whjstte btower shatl be maintained to the greatest extent possibte.

Every effort wjt[ be made to protect the whistte btower's jdentity, subject to tegal
constraints.

. AnonymousAllegations:
Comptainants must put their names to attegations as fottow-up questions and

investigation may not be possibte untess the source of the information js identified.
Concerns expressed anonymousty SHALL NOT Be usuatty investigated BUT subject to
the seriousness of the issue raised the Audit Committee can initiate an investigation
independentty.

. filoliciousAllegations:
Malicious atlegations by emptoyees may resutt in disciptinary action.

c) False Allegation & Legitimate Employment Action
An emptoyee who knowingty makes false attegations of unethicat & jmproper

practices or alteged wrongfut conduct to the head of department or MD or Audit
Committee shatI be subject to disciptinary action, up to and inctuding terminatjon of
emptoyment, in accordance with Company rules, poticies and procedures. Further,
this poticy may not be used as a defense by an employee against whom an adverse
personnel action has been taken independent of any disctosure of information by him
and for legitimate reasons or cause under Company rules and poticjes.

d) Disclosure

An emptoyee who observes or notices any unethical & improper practices or atteged
wrongful conduct in the Company may report the same to the Head of Department
or in case it invotves Managerial Personnet, the same shatl be reported to MD and in
exceptionaI cases to Audit committee.
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e) Accountabilities - Employees

. Bring to earty attention of the company any improper practice they become aware
of. Atthough they are not required to provide proof, they must have sufficient cause
for concern. Avoid anonymity when raisjng a concern.

. Co-operate with investigating authorities, maintaining futt confidentiatity.

. The intent of the poticy is to bring genuine and serious issues to the fore and it is not
intended for petty complaints. MaUcious atlegatlons by emptoyees may attract
disciptjnary action.

. A comptainant has the right to protection from retatiation. But this does not extend
to immunity for compticity in the matters that are the subject of the altegations and
investigation.

o ln exceptional cases, where the complainant is not satisfied with the outcome of the
investigation carried out by the Ombudsperson, she/he can make a direct appeal to
the Chairman of the Audit Committee.

f) Accountabi lities - Head of Department/ MD/ Audit Committee

o Conduct the enquiry in a fair, unbiased manner.
. Ensure comptete fact-finding.
. Maintain strict confidentiati ty.
. Decide on the outcome of the investigation, whether an improper practice has been

committed and if so by whom.
. Recommend an appropriate course of action suggested disciptinary action,

inctuding dismissat, and preventive measures.
o Minute Committee detiberations and document the final report.

7. PROCEDURES

The whistlebtowjng procedure is intended to be used for serious and sensitive
issues. Serious concerns relating to financiat reporting, unethjcat & improper
practices or atleged wrongfut conduct shalt make a disclosure to the Head of
Department or in case it invotves Managerial Personnel to the MD and in exceptional
cases to the Audit Committee as soon as possibte but not tater than 45 consecutive
catendar days after becomjng aware of the same. The DepartmentaI Head shatl
immediately forward Whistte Btower Report to the MD of the Company. The MD may

inquire in respect of the Whjstte Btower Report and after pretiminary inquiry, if
required, sha(l report the same to the Audjt Committee.

Audit Committee shatl appropriatety and expeditiousty investjgate att whistteblower
reports received. ln this regard, Audit Committee, if the circumstances so suggest,
may appoint a senior executive or a committee of managerial personnel to
investigate into the matter and prescribe the scope and time limit, therefore.

Audit committee shatl have the right to outtine the detaited procedure for an

Where the Audit Committee has designated a senior executjve or a
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committee of manageriaI personneI for investigation, they shatt mandatority adhere
to scope and procedure outlined by Audit Committee for investigation.

The Audit Committee or officer or committee of managerial personnet, as the case
may be, shatt have right to catt for any information / document and examination of
any employee of the Company or other person(s), as they may deem appropriate for
the purpose of conducting investjgation under this poticy.

A report shalt be prepared after comptetion of jnvestigation and the Audjt Committee
sha(t consider the same. After considering the report, the Audjt Committee sha[[

determine the cause of atteged Adverse action and may order for appropriate course
of action, which may inter-atia, jnctude:

o Order for an injunction to restrain continuous viotation of this poticy;
. Reinstatement of the employee to the same position or to an equivatent position;
. Order for compensation for lost wages, remuneration or any other benefits, etc
. Disciptinary action, inctuding dismissat, if appticabte, as wett as preventive

measures for the future.

AtI departmental heads are required to notify & communicate the existence and
contents of this poticy to the emptoyees of their department. Every departmentat
head shatt submit a certificate duty signed by hjm to the Comptiance Officer that this
poticy was notified to each emptoyee of his department. The new emptoyees shoutd
be informed about the poticy by the Personnel department and a statement jn this
regard shoutd be periodicatty submitted to the Comptiance Officer. This poticy as

amended from time to time shatl be made availabte at the Web site of the Company.

The Company shatt annuatty affjrm that it has not denied any personnel access to the
Audit Commjttee and that it has provided protection to whistte btower from adverse
personneI action. The affirmation sha[[ form part of the Corporate Governance report
as atta€h€d. to the Annuat Report of the Company.
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Subject to tegat constraints, she/he witl receive information about the outcome of
any jnvestigations. At[ discussions woutd be minuted and the final report prepared.

The decjsion of Audjt Committee shatl be finat and binding. lf and when the Audjt
Committee is satisfied that the atteged unethical & improper practjce or wrongfut
conduct existed or is in existence, then the Audit Committee may

. recommend to Board to reprimand, take disciptinary action, impose
penatty/ punjshment order recovery when any atleged unethicat & improper
practice or wrongful conduct of any emptoyee is proved.

. recommend termination or suspension of any contract dr arrangement or
transaction vitiated by such unethical & improper practice or wrongfut conduct.

8. NOTIFICATION

9. ANNUAL AFFIRMATION
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